
AISee Collaborative Limited 
Advocating, Identifying, Solutionising, Educating, Empowering 

 

 

AISee Collaborative - Code of Ethics – February 2024    

 

AISee Vision Statement and Code of Ethics 

Vision Statement  

‘AISee Collaborative Limited will work collaboratively with clients to advocate, identify, 

solutionise, educate and empower improvements for individual, family, practitioners 

where the outcome is more than an output.’ 

This Code of Ethics, states the values and ethical principles on which AISee Collaborative Limited 

herein after referred to as AISee, is based and operates.  

General Information 

AISee adopt the CIHA via CEPERG and IRL approach to engender PCP  that can help ensure that our 
clients, support individualisation in partnership with an individual irrespective of individuals role, and 
that rights, views, wishes and needs are heard and respected. This is applicable across a wide range 
of service provision within private, public and third sector operations.  
 
AISee ability to act ethically is an essential component of the quality and services we provide via 
advocating, identifying, solutionising, educating and empowering. Respect for Human Rights is 
fundamental and supportive of our commitment to promoting inclusion.  
 
Organically grown in practice based on humanitarian and democratic ideals, values, and respect for 
equality, worth and dignity for all people.  
 
Inclusion serve as our motivation and justification for professional offerings to mitigate and improve 
PCP for mutual benefits of all we work with, irrespective of their role or responsibility.  
 
We work with an evidence reflective learning based approach in partnership with private, public, 
third sectors and professional and national bodies and organisations, incorporating local and 
indigenous knowledge relevant to context. Drawing strongly from human and social system 
development in our practical analysis and facilitation of individual, organisational, social and cultural 
changes.   
 

Ethical Principles and Values 
 
AISee Ethical Principles and Values, delivered with an advocating approach fall into three areas - 
 
 Human Rights  
 
 Inclusion and Social Justice 
 
 Professional Integrity   

 
 
Human Rights  
 
Promoting and Upholding Human Dignity and Wellbeing. 
  
AISee in partnership with our clients respect, uphold and defend each person’s physical, 
psychological, emotional and spiritual integrity and well-being. We work towards promoting the best 
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interests of individuals,  irrespective of individuals role, and that their rights, views, wishes and 
needs are heard and respected.  
 
Respecting the right to self-determination  
 
At AISee we along with our clients respect, promote and support people’s dignity and rights to make 
their own choices and decisions, irrespective of their values and life choices, provided this does not 
threaten the rights, safety and legitimate interests of others, working with a positive coproductive 
partnership approach. 
 
Promoting the right to participation  
 
At AISee we in partnership with our clients promote the full involvement and participation of people 
using the CPERG approach Collaborative Participation Engagement Support Groups in ways that 
enable them to be empowered in all aspects of decisions and actions affecting their lives with 
Participation, Accountability, Non-Discrimination, Empowerment and Legality.  
 
Working holistically  
 
At AISee we in partnership with our clients believe in not just the whole person, but in CIHA, 
Common Interest Advocating Approach recognising there are potentially better outcomes when we 
include the team or family, the processes and system, inclusive of biological, psychological, social 
and spiritual dimensions, via promotions of their rights based approach, across family, service, 
community and their natural environments.  
 
 
Identifying and developing strengths  
 
At AISee  we in partnership with our clients focus on the capacity and strengths of all individuals, 
groups and communities and thus aim to identify in partnership  and promote empowerment and 

solutions which energise, enable and improve.  
 
Value  
 
At AISee our work is based on a partnership approach that has respect for the inherent worth and 
dignity of all people as expressed in the United Nations Universal Declaration of Human Rights 
(1948), other related UN declarations and the European Convention on Human Rights and the 
conventions derived from those declarations, as locked in.  

 
Inclusion and Social Justice  
 

Mitigate oppression Enhance Inclusion 
 
At AISee we work with an advocating inclusion approach with our clients to mitigating oppression 
enhance inclusion on any basis, including (but not limited to) age, capacity, civil status, class, culture, 
disability, ethnicity, family structure, gender, gender identity, language, nationality (or lack of), 
political beliefs, poverty, race, relationship status, religion, sex, sexual orientation or spiritual beliefs.  
 
Respecting diversity and neurodiversity 
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At AISee we work with our clients to recognise and respect the diversity and neurodiversity of the 
communities in which we practise, taking into account individual, family, group and community 
differences, to identify and question their own prejudices and consider how these could be 
experienced as oppressive by the people with whom they are working. At AISee we should 
demonstrate a clear commitment to anti-oppressive practice such as pro-active anti-racism and 
promoting the rights of all people experiencing discrimination, structural inequality and 
marginalisation. 
 
Distributing resources  
 
At AISee we advocate for access to, and equitable distribution of, resources. 
 
Challenging unjust policies and practices  
 
At AISee we expect to bring to the attention of our clients and or their employers, policy makers, 
politicians and the general public situations where resources are inadequate, and/or where 
distribution of resources, policies and practice are oppressive, discriminatory or otherwise unfair, 
harmful or illegal.  
 
Working in solidarity  
 
At AISee we work in partnership with our clients individually, collectively and with others, have a 
duty to challenge social conditions that contribute to oppression, social exclusion, stigma or 
subjugation, and work towards an inclusive society. 
 
 

Value  
 
At AISee we work with our clients to promote inclusion and  social justice, in relation to society 
generally, and in relation to the people with whom they work. 

 
Professional Integrity  
 
Upholding the values and reputation of AISee Professional Approach.  
 
At AISee, we will ensure that our behaviour does not bring our professional approach into disrepute. 
 
Being trustworthy  
 
At AISee, we will work in a way that is honest, reliable and open. We will clearly explain our roles, 
and advocate for improvements and interventions. We will not seek to deceive or manipulate 
people who use ours or our clients services, their colleagues, families or employers. 
 
Maintaining professional boundaries  
 
At AISee we will not abuse our position beyond our contractual agreements for personal benefit or 
gratification, financial gain, or for any reason. This applies to people who use our client services, 
their colleagues, families  and employers. 
 
 
Making considered professional judgements  
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At AISee we will  maintain awareness of the impact of AISee own values, prejudices and conflicts of 
interest on our practice. Advocating in partnership with the people who will be affected. We will be 
aware of the impact of our presence can have on people who use our client services and their 
relationships with others.  AISee approach will be based on balanced and considered reasoning. 
 
Being transparent and professionally accountable  
 
At AISee we are prepared to account for and justify our approach and actions to our clients and  
people who use our clients services, to colleagues, families, employers and where appropriate the 
general public, in terms that are comprehensible to the people concerned.  AISee will draw to the 
attention to our clients any situations in which they are being asked to put themselves at 
unacceptable levels of risk. 
 
Value  
 
At Aisee will work in partnership with our clients to respect and uphold the values and principles of 
professional conduct and act in a reliable, honest and trustworthy manner. 
 
AISee  Provisions   
 
Working within the aforementioned and utilising CIHA, CEPERG for PCP AISee Tailor our provisions 
for our clients, offering the following services - facilitations, evaluations, co-productions, 
solutionising, skill enhancement training. We are open to discussions around Bespoke Projects.  
Over and above we work in partnership contributions that has brought TARRI and Neurodiversity 
Single Access Information Portal.  
 
Visit www.aiseecollaborative.co.uk 
 
Whilst we acknowledge we work within a client remit, working within our boundaries of 
appointment. It is our clients who make their decision they wish to act upon not AISee.  
 
 
 
 

http://www.aiseecollaborative.co.uk/

